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Work History 1
Critical Biography of my Personal Work History


My name is Tammy Kitagawa. I am a 33 year old women and single mother of two children  ages six and three. I am currently employed by the Chinook Health Region as a Recreation Therapist. I also attend the University of Lethbridge. It is my goal to complete a Degree in Social Work by 2010. As a mother I find it important to be involved in my children’s education; therefore I spend many hours a month volunteering at both my daughters kindergarten and my sons playschool as the fundraising coordinator. 



I grew up in a sheltered, yet well balanced, supportive home as the youngest child of Abb and Leona Nevil; the only sibling to a brother, six years my senior. My father was employed as a Millwright until his retirement; my mother is a business owner. My parents have worked diligently to build an economically sound and supportive home. As a youngster, my parents provided me with the necessities of life. We were often indulged with extras. My parent’s catch phrase was “work hard, play hard”. Our cultural values reflect the values passes on by the generations before me. Both sides of my family believe in the protestant work ethic. 


Both my maternal and paternal grandparents were immigrants. I am of English, Irish and Scottish decent. My cultural traditions and values are evident and well practiced 

within my immediate and extended family. During my childhood, I was fortunate to know and experience both sets of my grandparents, as well one set of great grand parents. This allowed me to learn and experience many family traditions. For example, I am one of very few of my friends that can do needle point.  
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As long as I can remember, my family was worked diligently at any task or challenge at hand. I try to do the same. 


From an early age I too knew the importance of hard work. My parents required me to work hard in reward for extra privileges or monetary value. The protestant work ethic has been the foundation of our family for many generations. As early as I can recall, I was expected to contribute unwaged labour in completing the household chores. I assisted my father,  in the weekly cleaning of our home. My father was born in an era where men did not conduct housework, however he realized my mother could not do it all. He has and still does, clean our family home; every Saturday. Their home is meticulous. 


When I was young, my brother and were expected to complete chores or school work before any leisure time could be enjoyed. However, leisure time was very important to our family and we were well rewarded for hard work. My brother and I both attribute our sense of dedication and resiliency in work, to the values instilled in us by our parents and extended family in regards to self-imitative. .


My first waged employment commenced when I was 8 years old. I was enlisted as a cleaner/stocker at my mother’s beauty salon. I was paid fairly, and really did not labour too terrible hard. I now believe this occupation served two purposes; one was to get me to keep busy, the other was to eliminate the cost of childcare. When I was 12 years of age I began my employment as a paper carrier. I was able to keep my own monetary gains and use it as I wished; within reason. 
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At the age of 15, when my paper-route at two neighbourhood seniors lodge’s was no longer able to sustain my philanthropic interests in marketing (i.e retail sector), I decide that  a secondary interest, in senior care would prove beneficial. I began working at the near by Lodge in a domestic capacity; I prepared food and cleaned. 

I developed a keen interest in seniors and found I loved to hear their histories.  During high school, I volunteered at both St. Michael’s Hospital and Chinook Health. I continued working at he Blue Sky Lodge, as I found that it was not merely the employment that I had gained in working with seniors, but an extended family. I completed my studies in Therapeutic Recreation in the field of Gerontology at the Lethbridge College. This was a natural attraction and choice as I love and admire seniors. 


I attribute my decision to work with seniors to my experiences in both paid and unpaid labour at both Blue Sky Lodge and St. Michael’s Hospital during my adolescents. My becoming a Recreation Therapist was a natural transition. My occupation often feels like a labour of love, not work. My decision to continue my studies in the field of Social Work originally stemmed from a need for self-sufficiency and economic independence while existing in an unhealthy marriage; I now see a need within our health region for senior focused social workers.


During my marriage of 6 years, I became enlightened to the demands and constraints of unwaged domestic employment in relation to gender. Before I was married and had children, I was economically independent. Once I was married, my gender and my husband, as well as the demands of his occupation as a RCMP officer; dictated my inability to participate in waged employment. 
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As a women I earned less than my husband, so his occupation took president over mine.  His employment as an RCMP officer is based on mobility, we transferred 5 times to isolated postings where I was unable to find employment. To sustain gainful employment I often drove 160km/day just to maintain my standing as a professional within my association.  Once we had children, he expected me to care for them and not return to the work force; yet, I was not given any access to financial resources. 


This type of role division is expected of women in his cultural and family background. Needless to say our ideas of gendered divisions for labour are not congruent. His expectations of gendered roles were unacceptable to my set of values and beliefs; and even contradictory to his own patriarchal ideology. For instance, I was expected to play the role of the humble and happy homemaker and care for the children. In addition to this, I was expected to shovel the walks, care for the yard and mow the lawn; essentially becoming a Gardner without pay.  This and many other indifferences has resulted in a break-up of the marriage. 


I have preformed many types of both waged and unwaged employment, however the most rewarding and beneficial occupation I have had to date is becoming a mother. I hold this unwaged work in a higher regard than any employment I have experienced; perhaps because it is most challenging and consistently demanding occupation I have ever acquired. I was 27 years old when my first child was born, my daughter. I was both ecstatic and unprepared for her arrival; as I was not expecting the challenges of caring for ill baby. 
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She was initially assessed as having colic (she cried 20/24 hours a day for the first 6 months), but was later diagnosed with an immature bowl. She is unable to have a bowl movement with out pharmaceutical assistance to this day. This has been emotionally labouring for me and will be a life long challenge her. 



My employment history has been based all most entirely on serving others; from my role as a mother, to assisting as a volunteer in my youth, to assisting seniors in my daily tasks as a Recreation Therapist. I enjoy working with individuals and groups and could not imagine working in an isolated environment.  I have strived to incorporate my personal value system into each occupation I have had. I continue to conduct my career with professionalism. 


